MSHA submits that the purpose of the Mine Act's require-
ment of assessment of civil penalties have been satisfied by
the respondent's prompt settlement of the discrimination claims
and by MSHA's agreement to compromise the proposed assessment
and accept payment of $1,000.

Conclusion

After careful review and consideration of the settlement,
including the terms and conditions agreed to and executed by
the parties, I conclude and find that it reflects a reasonable
resolution of the complaint and that it is in the public_
interest.  Since it seems clear to me that the parties, includ-
ing Mr. Hennessee, have mutually agreed to settle their dispute,
I see no reason why it should not be approved.

ORDER

In view of the foregoing, MSHA's motion IS GRANTED, and
the settlement IS APPROVED.  If it has not already done so, the
respondent IS ORDERED to fully comply forthwith with the terms
of the settlement agreement, and upon such compliance, the
discrimination proceedings are dismissed.

Respondent IS FURTHER ORDERED to remit forthwith to MSHA
the sum of $1,000, in full satisfaction of MSHA's initial pro-
posed civil penalty assessments, and the payment thereof shall
be deemed to be dispositive of the captioned civil penalty
matters.  Upon receipt of payment by MSHA, those proceedings
are dismissed.  In view of the settlement, the captioned con-
tests ARE DISMISSED.

toutras
administrative Law Judge
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